




OUR REGIONS
12,000+ Attorneys



Global Market Leaders Leading Law Firm 
Networks: THE ELITE



2024: YEAR IN REVIEW 
+ 2025: YEAR AHEAD

2024 2025



Board Service Event Speakers

Regional Calls
Practice Groups 

SCG MEMBER TOUCHPOINTS

ENGAGE

Task Forces

New Partner Institute

Attend Meetings!!!

Networking Events



2024 IN-PERSON MEETINGS

June 12 – 14

Canada 
Regional Meeting

MONTREAL

June 12 – 14



2024/2025 INITIATIVES

• Arbitration
• Bankruptcy & Insolvency
• Cannabis 
• Cyber/GDPR - Technology & Digital 

Economy
• Employment 
• Environment/Energy (Europe)
• Government Procurement/Contracts
• Government Relations
• Implementation of Safe Sport Mechanisms 

(Canada)
• Immigration

• Infrastructure
• Intellectual Property (Patent 

Prosecution/Litigation)
• Life Sciences
• Mergers and Acquisitions (Asia)
• Mergers and Acquisitions (Europe)
• Solar
• Tax (Asia)
• Trusts and Estates
• White Collar
• Women in Law Taskforce



2024 REGIONAL CALLS

Team Asia and Pacific Rim 
October 22: 11:00 pm EDT

Team Latin America
October 17: 12:00 pm EDT
December 19: 12:00 pm EST

Team Europe
October 15: 9:00 am EDT
December 10: 9:00 am EST

Team Canada
October 10: 11:00 am EDT
November 14: 11 am EST

US – Two Groups
Group 1 - October 29: 1:00 pm EDT
Group 2 - October 29: 2:00 pm EDT



• Hiring & Recruiting
• Inclusion & Belonging
• Representation in Leadership
• Equity
• Cultural Awareness & DEI Training



MEMBER-TO-MEMBER 
POD/WEBCAST

*NEW*
Women in Leadership Series



PROFESSIONAL DEVELOPMENT
PROGRAMS ON DEMAND

• Efficiency: Process Improvement, Project Management and the P+Ecosystem
• Well-Being: A six-part webinar series featuring How to Foster and Keep a Sense of Control, A

Stress- Resilience Workspace, Virtual Team Building Activities, Habits for Continued
Professional and Personal Growth, Healthy Work Engagement vs. Burning Out and The Six
Human Needs and Seven Habits of Highly Effective People

• Diversity, Equity and Inclusion: A three-part webinar series featuring Bias-Reducing and
Diversity-Promoting Decision-Making for Legal Professionals, Identifying and Confronting
Subtle Forms of Bias in the Law Firm and a Fireside Chat with Law Firm Diversity Professionals

• Strategic Communication as Law Firms Re-Open Their Doors
• Developing Business in a Virtual Landscape
• Post-pandemic Future: How to Orient Your Business for the Changes We've Seen and the

Changes to Come
• Drive Client Loyalty and Build Business by Understanding the Voice of Your Client



BUSINESS DEVELOPMENT
WEBINAR SERIES



TRAINING PROGRAMS

Member-Only ‘Best Practice’ Training Programs
• Tips for LinkedIn
• Creating, Leveraging, and Sustaining Your Professional Identity
• Business Development Presentations; Business Planning
• Best Practices for Writing Bios
• Building a High-Performance Alternative Fee Arrangement Culture
• Networking for Lawyers.

Continue to Organize Webinars
• Your Invisible Network: How to Build and Enrich Relationships with Clients and within SCG
• Building Your Personal Brand
• Prompt Engineering for ChatGPT



Executive Coaching Sessions
Group sessions + online training modules (video 
tutorials). Run-time average of six-minutes or less 
ensures minimal impact on billable time. 
Immediately actionable with clear step-by-step 
instructions on how to apply each strategy. 

• How to Expand Your Professional Network Virtually
• Prospecting for New Clients in a Virtual Environment
• How to Succeed in a Virtual Pitch
• How to Differentiate from the Competition
• How to Enhance Your Professional Reputation

with Social Media and Thought Leadership

NEW PARTNERS INSTITUTE (NPI)
148 Alumni

Organizing Annual 
Alumni Meeting

2025: 3 Classes





NPI 2025



NPI ALUMNI CERTIFICATE









MOBILE APP



• Firm-to-Firm Meet-Ups
• Wine Tastings
• Happy Hours
• Global Connections Calls

VIRTUAL NETWORKING



SCG Legal AI Strategy ExchangeLaunched March 2024



SCG AI Strategy Exchange is a proprietary program established with one goal: to help network members 
gain strategic insights for advancing firm strategies and services by harnessing the power of artificial 
intelligence (AI).

• The program focuses on five key areas  
• Assessment of AI Applications 
• Identifying Operational Improvements 
• Client Service Enhancements
• Training and Skill Development 
• Risk and Compliance Considerations 

We assist SCG members in determining how AI can be strategically deployed to benefit each practice within 
the firm, including exploring opportunities for AI to optimize internal processes, workflow management, 
and document review. Members of the Exchange assess how AI can be utilized to improve client services, 
responsiveness, and overall value.

GOAL: BRIDGE GAP IN LAW FIRM 
AI & STRATEGY

88 Participants 
55 Law Firms
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AI APPLICATIONS FOR REVIEW



AI RESOURCE PORTAL





LAUNCHING WOMEN IN LAW 
MENTORSHIP PROGRAM









PARTNERSHIPS



E-Learning 
Discount 

20% Core Program. The course is divided into 7 modules, which offers hours of video content plus text, 
downloadable resources, and interactive activities and knowledge checks.

Advanced Program. The course is divided into 10 modules, which offers hours of video content 
plus text, downloadable resources, and interactive activities and knowledge checks.

ATTORNEY  E-LEARNING



COMING SOON



BOARD OF DIRECTORS
EMERITUS COUNCIL

Lisa Borsook 
WeirFoulds 

Canada: Ontario

Alice van der Schee 
Van Benthem & Keulen

The Netherlands

Robert Clarke, Jr.  
Ausley McMullen 

US: Florida

Thad Morgan 
Fraser Trebilcock 

US: Michigan

Kelley Duke 
Ireland Stapleton 
Pryor & Pascoe 
US: Colorado

• Support/Mentor New Member Firms
• Support/Mentor New Voting Representatives
• Empower the Next Generation of Leaders



NETWORKING @
INDUSTRY  EVENTS



Referrals to other firms when your client needs assistance in another jurisdiction

You can contact SCG’s CEO Alina Gorokhovsky at agorokhovsky@scglegal.com for assistance 
or 
Go to the website: www.scglegal.com/firms

• Navigate to the needed jurisdiction
• Call or email the listed representative to ensure that 

• the need is responded to promptly (by COB or within 24 hours) 
• you are connected to the best fit for your need.
• CC on the email your voting rep on the initial inquiry or otherwise let voting rep know that the 

referral was made so that it can be added to the tracking of outgoing referrals.
• CC on the email SCG’s CEO Alina Gorokhovsky at agorokhovsky@scglegal.com – SCG tracks 

referrals in order to provide firms with awards/recognitions as well as potential free 
registrations to meetings.
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2025
Annual – Austin, TX  
 September 18 – 19

Midyear – Barcelona
  May 15 - 16

2026
• Annual – Washington, DC​
• Midyear – Melbourne

FUTURE MEMBER MEETINGS

2027 - Interested
• Annual: New York/Philadelphia
• Midyear: London/Rome/Reykjavík

Others who expressed interest: 
Cyprus, Athens, Istanbul, Brazil





STATE SENATE IN THE 
SPOTLIGHT

KEYNOTE : 
CALIFORNIA 

SENATOR BEN ALLEN



BREAKOUT SESSIONS
3:15 PM – 4:15 PM

BEVERLY HILLS BALLROOM (main session room) >
STATE DYNAMICS: THE RIPPLE EFFECT ON FEDERAL 
POLICY & GLOBAL RELATIONS

BEVERLY HILLS SALON (next door) >
AI MEETS IP: NAVIGATING THE LEGAL FRONTIER OF 
DEEP FAKES AND GENERATIVE TECHNOLOGY 



STATE DYNAMICS: THE RIPPLE 
EFFECT ON FEDERAL POLICY & 

GLOBAL RELATIONS

Panelists:
• Brad Rifkin, Rifkin Weiner Livingston (US: Maryland)
• Heather Harris, Barnes & Thornburg (US: Indiana) 
• Jonathan McCardle, Featherstonhaugh (US: New York)



FIRESIDE CHAT | NAVIGATING THE 
EVOLVING LANDSCAPE OF 

CYBERSECURITY 

Panelists:
• Lyn Brown, Wiley (US: Washington, DC)
• Susan Kohn Ross, Mitchell Silberberg & Knupp (US: Los Angeles, CA) 



EMBRACING GENERATIVE AI: 
TRENDS, CHALLENGES & 

OPPORTUNITIES 

Moderator: Vipal Jain, WeirFoulds (Canada: Ontario) 
Panelists:
• Andrew Edge, McGinnis Lochridge (US: Texas)
• John Elliott, Senior Manager-Legal Operations & Technology, Netflix
• Douglas McDonald, Mills & Reeve (UK)





CULTIVATING A CULTURE 
FOR GROWTH & 

BUSINESS DEVELOPMENT 

Moderator: Jeremy Mittman, MSK (US: Los Angeles, CA) 
Panelists:
• Felicity Aston, Field Law (Canada: Alberta)
• Tony Macvean, Hall & Wilcox (Australia: Melbourne)
• Justin Ripman, Mills & Reeve (UK) 



DOING BUSINESS IN 
LATIN AMERICA & CARIBBEAN

Moderator: Mariano Batalla, ALTA Batalla (Costa Rica)
Panelists:
• Guillermo de la Rosa, Torres, Plaz & Araujo (Venezuela)
• Dolores Gallo, Barreiro (Argentina)
• Claudia Garcia, Peixoto & Cury Advogados (Brazil) 



3 Things About
Costa Rica



You Should Know
• Oldest democracy in Latin America & global example of rule of law 

• Leader in ease of doing business 

 4th in Latin America  

 1st in Central America 

• The most highly trained work force in Central America



You Should Know
Main export products 

• Life Sciences — medical technology, pharma, and biotech 

• Manufacturing — advanced, light, and food and 
agricultural tech 

• Digital technologies — software development and IT 
services 



A Hub for Nearshoring Business Services

• 29% of Fortune 100 companies have operations 
in Costa Rica 

• #1 exporter of high value-added services in Latin 
America 

• #1 outsourcing city in Latin America 





Partnership with United States for 
Semiconductor Supply Chain Opportunities 
• International Technology Security and Innovation (ITSI) Fund 
• Analysis of Costa Rica’s semiconductor industry development 
• Promote expansion of international assembly, testing, and packaging 
• Capacity building to help fill gaps 

• Supply chain, workforce and infrastructure development needs 



Top Investment Opportunities —Free Trade Zone Regime

The most competitive tax incentives in the region to 
true ROI  
• 0% tax rate income, withholding, dividends, 

royalties, VAT 
• In exchange for local employment and $150,000 

in investments 



A Robust Real Estate & Hospitality Industry

Robust tourism industry
• Strong legal protections for property and financing rights
• Well-developed luxury market
 Eco-resorts, boutique hotels, and residential 

developments tailored to the discerning global traveler



CURRENT TOP 

INVESTMENT 

OPPORTUNITIES 

IN ARGENTINA

NEW LEGAL FRAMEWORK TO FOSTER LOCAL AND FOREIGN INVESTMENTS

• Change in government December 2023.

• Significant changes to the regulations, with the purpose of deregulating the economy and creating a  favorable  
investment framework. 

INCENTIVE SCHEME FOR LARGE ENTERPRISES (RIGI)

Government expectations: USD 50 billion. 

Purpose: Encourage large investments, both national and foreign, in the following sectors:

• Forestry
• Infrastructure
• Mining and oil & gas
• Energy
• Technology
• Tourism
• Steel
Investment Amount: Equal to or higher than 200 hundred million dollars. 

Tax / Customs / Exchange / Incentives

Stability: The scheme guarantees benefit stability for 30 years after joining the RIGI.

Applicability to new or existing projects: These incentives are  applicable to new or existing projects  which are enlarged to 
meet the minimum investment amount. In this  case, the benefits  apply to the additional investments  included in the scheme.

Applicable to suppliers of goods and services. These incentives are applicable to companies providing goods and services to 
the large investments projects. 



MAIN HURDLES 

TO CONSIDER 

WHEN 

OPERATING 

IN ARGENTINA

1. FX REGULATIONS. 

Payment Restrictions Before the New Measures

• Payments  to foreign third parties  and related parties  (goods, services, dividends) were heavily regulated and often 
restricted.

• Companies used the "blue chip swap" method.

New Regulations

• Foreign Debt Payments:
o No prior authorization is  now required to purchase foreign currency to settle debts  related to goods or services 

imported after December 2023.
o Purchasing foreign currency to pay foreign creditors  is  not immediate. However, following a set timeframe, foreign 

creditors  can get paid.

● Dividends:

o Companies can pay dividends if they do not exceed 30% of the received investment.
o The government is  working on lifting restrictions on FX market access for dividend payments.

2. OBLIGATIONS IN FOREIGN CURRENCY

• Debtors  were entitled to fulfill foreign currency obligations by paying the equivalent in Argentine Pesos.

• Debtors  must now fulfill obligations in the agreed foreign currency, regardless  of its  legal tender s tatus in Argentina.

• Judges cannot alter the agreed payment terms.



MAIN HURDLES 

TO CONSIDER 

WHEN 

OPERATING 

IN ARGENTINA

3. LABOR COSTS 

Key Changes to Increase Flexibility and Reduce Union Power:

● Elimination of Fines for non-registered labor relationships, aimed at reducing lawsuits  driven by excessive penalties.
● New Dismissal Cause: Dismissal with cause for s trikes or workplace occupations damaging company assets.
● Extended Probationary Period: From three to s ix months.
● New Hiring Options: Labor Contract Law will not apply to the independent worker if he partners  with up to 3 collaborators  

to s tart a project under a special scheme to be regulated by the Executive Branch. 
● Services Contracts: No longer presumed to be employment contracts; the service provider must prove their employee 

status.

4. TAX SYSTEM  

Fiscal Law published in July 2024, introduced relevant modifications to the current tax system, including: 

● A scheme for the regularization of tax, customs and social security obligations.

● Scheme for asset disclosure. 

While these reforms are not specifically aimed at foreign investments, they create a more favorable investment framework that 
indirectly benefits  foreign investors.



BEST-FIT 

CLIENTS AND 

INVESTORS 

FOR 

ARGENTINA

• Companies operating in the sectors regulated by the RIGI (e.g. forestry, 

infrastructure mining, oil & gas, energy, technology, tourism, steel).

• Smaller companies that provide associated services (i.e. mining services, oil 

and gas  services, or smaller contractors  for infrastructure).

• Some announcements:

o YPF-PETRONAS – Plant of Liquefied Natural Gas in Río Negro Province (USD 

30 million).

o BHP (Australia)-Lundin Mining (Canada)– Filo del Sol/Josemaría Project in 

San Juan Province (USD 8 million).

o  Automotive industries  and IT companies  have also shown interest. 



Investment in Brazil



What are the current top investment opportunities in Brazil?

Re ne w ab le  Ene rg y

Brazil's ab und ant natural re source s make  it a  le ad e r in  
renewab le  ene rg y, p articularly in b iomass, wind , and  so lar 
p owe r. The  country is e xp and ing  its cap acity in the se  are as, 
d rive n b y g lob al d e mand  fo r cle an ene rgy. The  shift toward s 
d e carb onization g lob ally e nhances Brazil's ro le  as a ke y p laye r 
in renewab le  ene rg y inve stme nts.

1 Ag rib usine ss

Brazil re mains a g lob al p owe rhouse  in ag riculture , with  
sig nificant investme nts in techno log y and  sustainab le  farming  
p ractice s. The  country is a  top  exp orte r o f sug ar, b ee f, 
soyb e an, coffee , iron o re  and  o the r commod itie s, making  
ag rib usine ss a strong  inve stme nt op p ortunity.

2

Infrastructure

With ong o ing  urb anization and  the  need  fo r imp rove d  
log istics, infrastructure  d eve lop ment re mains a hig h-p rio rity 
se cto r. Pub lic-p rivate  p artne rship s are  d riving  inve stme nts in 
transp ort, wate r, and  sanitation infrastructure , o ffe ring  
attractive  re turns, e sp e cially with g ove rnme nt ince ntive s.

3 Ve nture  Cap ita l and  Sta rtup s 

Brazil's startup  ecosystem is flourishing , p articularly in finte ch, 
he althte ch, and  ag rite ch secto rs. The  country's larg e , d ig itally-
savvy p op ulation and  sup p ortive  re g ulato ry e nvironme nt 
cre ate  fe rtile  g round  fo r ve nture  cap ital inve stme nts, e sp e cially 
in e arly-stag e  and  g rowth-stag e  comp anie s.

4



What are the main hurdles investors and companies should consider of 
when entering or operating in Brazil?

1 . Bure aucracy and  
Re g ulato ry Co m p le xity

Brazil has a comp lex leg al and  reg ulato ry 
environment, which can b e  challeng ing  
fo r fo re ig n comp anies. The  p rocesses fo r 
starting  a b usiness, ob taining  p e rmits, 
and  comp lying  with reg ulations are  o fte n 
leng thy and  cumb ersome , lead ing  to  
increased  op e rational costs and  d e lays. 

2 . Eco no m ic Vo lat ility

Economic facto rs like  inflation, 
currency fluctuations, and  fiscal 
imb alances can jeop ard ize  
p ro fitab ility and  investment 
re turns.

3 . Taxatio n
 
Brazil's tax system is known fo r its comp lexity, with numerous taxes 
at d iffe rent leve ls o f g ove rnment (fed e ral, sta te , and  municip al). 
The  hig h tax b urd en and  the  complexity o f tax comp liance  can b e 
d e te rrents fo r b usinesses. In 2023 an amend ment to  the  
Constitution was ap p roved , which will deep ly mod ify the  Brazilian 
Tax System with reg ard s to  taxation on sale s, consump tion and  
revenue , however it is still und e r reg ulation.  The  Tax Re fo rm will 
b e  imp lemented  as o f 2026 and  is exp ected  to  b e  fully in p lace  by 
2033. 

4 . Lo g ist ica l and  Infrastructure  Cha lle ng e s

Desp ite  recent imp rovements, Brazil's infrastructure  still faces 
sig nificant challeng es. Poorly d eve lop ed  transp ort ne tworks, 
p articularly in rural areas, can lead  to  hig he r log istics costs and  
ine fficiencie s. Ad d itionally, ene rg y and  wate r sup p ly can b e  
inconsistent, e sp ecially in le ss d eve lop ed  reg ions.

5 . Lab o r Marke t  and  Co sts

Brazil has a heavily-reg ulated  lab or marke t 
with strict lab or laws that can b e b urd ensome  
fo r emp loye rs. Issues such as hig h lab or 
costs, inflexib le  lab or laws, and  a comp lex 
social security system can b e  challeng ing  fo r 
comp anies. 



Who are the best-fit clients and investors for your 
country and your firm right now?

Im p act  
Inve sto rs

With g ro wing  g lob al inte re st in ESG 
crite ria, imp act inve sto rs who  p rio ritize  
sustainab ility, social e q uity, and  
g ove rnance  re fo rms will find  Brazil’s focus 
on sustainab le  d eve lop ment, social 
p rog rams, and  g reen ene rg y p ro je cts a 
g ood  match fo r the ir p ortfo lios.

2To p  O p p o rtun it ie s x  
Inve sto rs

The  b e st-fit clie nts and  inve sto rs fo r Brazil 
rig ht now are  those  alig ne d  with the  
country's curre nt e conomic streng ths and  
strate g ic se cto rs. 

1



Claud ia  So a re s

Phone : (55 11) 3218-8479

Mob ile  p hone : (55 11) 98291-9277

claud ia.soare s@p e ixo toe cury.com.b r

Linke d In: http s:/ /www.linke d in.com/in/claud ia-soare s-g arcia/

http s:/ /www.p e ixo toe cury.com.b r/

mailto:claudia.soares@peixotoecury.com.br
https://www.linkedin.com/in/claudia-soares-garcia/


www.peixotoecury.com.br | peixotoecury@peixotoecury.com.br   

New York
200 Park Avenue South
Suite 505/511
New York, NY – 10003 – EUA
Fone: + 1 212 697-2700

São Paulo – SP
Rua Teixeira da Silva, 560

Rua Mario Amaral, 205
Paraíso - 04002-020
Fone: (55 11) 3218-8455



1. What are the current top investment opportunities in your country?

Ve n e zu e la  p re se n ts  s e ve ra l in ve s tm e n t o p p o rtu n itie s :

Wh e re  in ve s t m e n t s  in  c o ffe e , t ro p ic a l fru it s , ric e , t o b a c c o , a n d  c o c o a  
a re  p a rt ic u la rly  n o t e w o rt h y .

Agribusiness

Wit h  t h e  g ro w in g  n e e d  fo r im p ro ve d  s e rv ic e s , t e c h n o lo g y  s o lu t io n s  a re  
in  d e m a n d  in  Ve n e zu e la .

Technology

Ve n e zu e la ’s  d ive rs e  la n d s c a p e s  a n d  c u lt u ra l h e rit a g e  o ffe r  
o p p o rt u n it ie s  in  t h is  s e c t o r  p a rt ic u la r ly  in  e c o - t o u ris m  a n d  a d ve n t u re  
t o u ris m .

Tourism

Ve n e zu e la  h a s  t h e  w o rld ’s  la rg e s t  o il re s e rve s , m a kin g  t h e  o il s e c t o r a  
s ig n ific a n t  a re a  fo r in ve s t m e n t , d e s p it e  c u rre n t  le g a l c o n d it io n s .

Oil & Gas



Significant economic volatility, 
including hyperinflation, currency 
devaluation, and recession.

ECONOMIC INSTABILITY

The country’s infrastructure, 
including transportation, utilities, 
and telecommunications, is often 
inadequate and unreliable.

INFRASTRUCTURE DEFICIENCIES

• Lack of rule of law. 
• Highly unstable business 

environment.
• Significant investments risks.

EROSION OF THE RULE OF LAW

Companies may face difficulties in 
navigating bureaucratic processes 
and complying with complex and 
inefficient local laws.

COMPLEX & INEFFICIENT 
REGULATORY ENVIRONMENT

The political landscape in 
Venezuela is highly unpredictable.

POLITICAL UNCERTAINTY
CHALLENGES

2. What are the main hurdles investors and companies should consider 
of when entering or operating in your country?

Investing in Venezuela comes with several challenges that companies and investors should carefully consider such as:



3. Who are the best-fit clients and investors 
for your country and your firm right now?

Th e  b e s t - fit  c lie n t s  a n d  in v e s t o r s  a r e  t h o s e  w h o  c a n  

n a v ig a t e  c o m p le x e n v iro n m e n t s  a n d  a re  lo o kin g  fo r  

h ig h - r is k, h ig h - re w a rd  o p p o r t u n it ie s . 



Se n io r Pa rtn e r -  Pre s id e n t
g ro s a @tp a .c o m .ve

+5 8  212 9 0 5 .0 2.0 9

G u ille rm o  d e  la  Ro s a

w w w .t p a .c o m .ve

To rre s  Pla z y Ara u jo  Ab o g a d o s

Av. Fra n c is c o  d e  Mira n d a , Urb . Ca m p o  Ale g re , 

To rre  Eu ro p a , Pis o  2, Mu n ic ip io  Ch a c a o , 

Ca ra c a s , Ve n e zu e la  10 6 0 .

Te l.  +5 8  212 9 0 5  0 211

Fa x. +5 8  212 9 0 5  0 20 0

INSTAGRAM

@tp a _ a b o g a d o s

LINKEDIN



FORGING AHEAD > 
CALIFORNIA'S ROLE 
IN NATIONAL LEGAL 

LEADERSHIP
KEYNOTE : 

CALIFORNIA 
ATTORNEY GENERAL 

ROB BONTA 



FIRESIDE CHAT | ADVANCING 
DEI IN YOUR LAW FIRM 

Panelists:
• Michele Bisceglie, SCG Legal
• Héctor Gustavo Ramírez, Philippi Prietocarrizosa 

Ferrero DU & Uría (Colombia) 



FIRESIDE CHAT | ADVANCING 
DEI IN YOUR LAW FIRM 

Panelists:
• Michele Bisceglie, SCG Legal
• Héctor Gustavo Ramírez, Philippi Prietocarrizosa 

Ferrero DU & Uría (Colombia) 



>> FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM

Panelists:
• Michele Bisceglie, SCG Legal
• Héctor Gustavo Ramírez



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
Forbes Advisor Women In Law Statistics 2024 (March)

Women attorneys said:

 82% have been mistaken for a lower-level employee [vs 0% of men]

 67% experienced a lack of access to a business development opportunity [vs10% of men]

 63% have been perceived as less committed to their careers [vs 2% of men]

 53% felt treated as a token representative of diversity [vs just 1% of men]

 53% report being denied or overlooked for advancement or promotion [vs 7% of men]

 24.2% considered leaving legal profession due to mental health issues, burnout or stress [vs 17.4% of men]



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
Forbes Advisor Women In Law Statistics 2024 (March)

Key 2023 U.S. Women in Law Statistics
Between 2013 and 2023, % of Female lawyers increased from 34% to 39%
 27.76% of Partners compared to 20.22% in 2013
 Made up majority of Associates: 50.31% (1st time since NALP started tracking = ~30 years)
 17.54% of Associates were Women of Color but just 4.89% of Partners
Of all firm lawyers:
 4.81% were/identified as Asian Women
 4.57% identified as LGBTQ+ (2.57% partners)
 2.28% were/identified Black Women
 2.34% were/identified Latina Women
 1.99% were/identified as having a Disability (+1.41% in 2022)
 0.07% were/identified Alaskan/Native American
 0.04% were/identified Native Hawaiian/Pacific Islander Women 

 1/3 of active court of appeals, district court, magistrate and bankruptcy judges were women

2023: +1.3M U.S. lawyers > demand expected 
to grow by 8% from 2022 to 2032

2023 median weekly earnings in legal jobs

 $2,301 for Men

 $1,543 for Women

Male lawyers  declined
from 66% to 61%



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
IBA Diversity and Inclusion Toolkit for Lawyers 

Flow Chart of Activity

What next? Checking your progress

• Does the Action Plan work properly or does it need to be reviewed and amended?

• How often should the implementation of the Action Plan be verified or evaluated?

• How to check the efficacy of the Action Plan



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
Inaugural SCG DEI AdvocateTM Certification Program

Mission
To support member firms in addressing their most 
significant diversity, equity, inclusion (DEI) challenges 
and to strengthen firm cultures in which all 
professionals thrive.

Firm Benefits
• Coaching and insights from consultant to help 

advance DEI efforts

• Support to advance (as needed/able) DEI efforts 
through data tracking, customized programs, 
accountability measures

• Peer community to learn from and share best 
practices on common challenges faced by law firms 
and the broader legal industry.



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
Inaugural SCG DEI AdvocateTM Certification Program

EVALUATION CATEGORIES
 Hiring & Recruiting

 Inclusion & Belonging

 Representation in Leadership

 Equity

 Cultural Awareness & DEI Training



FIRESIDE CHAT | ADVANCING DEI IN YOUR LAW FIRM
Inaugural SCG DEI AdvocateTM Certification Program

Post-Program Survey
 Helps focus efforts, offers fresh ideas/suggestions

 Drives home idea that it’s a process without a final destination 

+ small steps can have big impact

 Creates awareness firm’s are not ‘alone’ in their challenges + 

there is no ‘one size fits all’

 Provides backdrop against which conversations can be 

started/furthers + questions can be asked

 Provides framework to hold efforts (and people) accountable, 

to set milestones and stretch to achieve them

 Offers invaluable third-party (expert consultant) perspective, 

support, and specific advice

“There is value in taking stock of what 
your firm is already doing to promote DEI 
and publicizing it internally and externally. 

This Program provides a helpful 
framework for doing that, and more!”
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A LATIN AMERICAN TALE ABOUT 
DEI POLICIES

Héctor Ramírez
September 2024
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Board of Directors when it’s time to talk about DEI policies…

This Photo by Unknown Author is licensed under CC BY-SA

https://en.wikipedia.org/wiki/Board_of_directors
https://creativecommons.org/licenses/by-sa/3.0/
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Source: https://blog.ongig.com/wp-content/uploads/2021/07/funny-diversity-training-memes-the-
office.jpeg

CHALLENGES

Despite being a Latin American law firm, each country 
(Colombia, Chile, Peru) has its particular approach to DEI 

policies.
In our initial approach, the Board of Directors was very 

conservative.
Law firms in Latin America generally have a patriarchal 

structure. Male chauvinism is deeply rooted in Latin American 
culture. Fortunately, this is changing.

Members of the Firm were not aware of the existence of the 
Committee. Although we had a lot of activities, DEI was not top 

of mind

https://blog.ongig.com/wp-content/uploads/2021/07/funny-diversity-training-memes-the-office.jpeg
https://blog.ongig.com/wp-content/uploads/2021/07/funny-diversity-training-memes-the-office.jpeg
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CHALLENGES OF DEI

What DEI gets wrong – and how to do it right by Paolo Gaudiano
 We focus too much on the D, “Diversity disconnect”.

 We lack tools to quantify the impact of diversifying human assets. 
We need measurements.

 We don’t notice when we are included, but we notice when we are 
excluded. We measure inclusion by measuring exclusion.

 The leaders of the organization are the less qualified to solve the 
issues related to inclusion. Leaders are the most included.

 “Inclusion is about what we do in an organization, Diversity is 
what we get, Equity is what we want.”

Paolo Gaudiano, Adjunct Associate Professor at NYU
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DEI COMMITTEE TIMELINE 

1

2

3

4

5

6

2012

2015

2015

2016

2021

2021

Signing of the 
Equal Opportunity 

Declaration

Equal Opportunity Policy 
in the PPU Career Plan

July - Creation of the Equal 
Opportunities Committee 

(Women's Committee) (Chile 
and Colombia)

Signing of the WIP (Women in 
the Legal Profession) Declaration 

Signing of the National 
Association of Industries 

(ANDI)

May 5th, 2021 – Creation 
of the DEI Committee

7

2021
September 2nd, 2021 
Conference by Juan 

Carlos Durán Izquierdo, 
member of the Arhuaco 

Community of 
Colombia
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DEI COMMITTEE TIMELINE 

8

9

10

11

12

13

2022

2023

2023

2023

2024

2024

February 2022 
Approval of DEI 

Policy by the 
Board of Directors

February - Launch of the 
DEI Policy

June and August 2023 
Lectures: “Introduction to 

LGBTIQ+ Diversity” and “Let’s 
talk about disabilities”

December - Workshop: “Sign 
language and deaf culture”

March and April 
Discussions: “Stereotypes 

and biases” and 
“Maternity & Work”

May - DEI Advocate 
Certification Program from SCG 

14

2024
June - Lecture: “The 
jurisprudence of the 

Inter - American Court 
on the rights of 

LGBTIQ+ persons.”

15

2024

Launching of the DEI 
brand in alliance with 

“Casa de Carlota”
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OBJECTIVES DEI COMMITTEE

Implement the policy and generate an impact on the Firm.

Verify compliance of the policy.

Ensure that members of the Firm feel valued and not discriminated against.

Encourage the participation and commitment of the Firm's members with the Policy.

Measure the progress achieved with the implementation of different programs in compliance with the Policy.

Reduce implicit biases in the firm's work culture.
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CASA DE CARLOTA

To support the DEI committee’s activities and 
promote diversity, equity, and inclusion, we 
partnered with Casa de Carlota, a creative agency 
focused on these values. Casa de Carlota’s team 
includes both neurotypical and neurodiverse 
creatives, making them ideal strategic allies.

This graphic design studio in Medellín, Colombia, 
specializes in three areas: graphic design, 
products, and experiences. The experiences 
division is particularly well-known for tailoring 
marketing strategies for major Colombian and 
international companies.

Casa de Carlota designed the DEI committee’s 
logo, featuring a genderless and raceless face 
under construction with various elements and 
colors. This design symbolizes universality, 
collectivity, and the value of each individual’s 
uniqueness.

1 2

3
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Color Palette

46

DEI COMMITTEE PROJECT
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SLOGAN
“De muchas formas y creciendo juntos”

“In many ways and growing together”

VISUAL SYSTEM

ORIGINAL CORPORATE PALETTE SPECIAL EVENTS
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LOGO MEANING

 This is a face under construction, composed of various elements and colors, closely intertwined. The 
gaze and personal posture reflect participation with others, fostering a sense of collectivity. The 
expressiveness is highlighted through the strokes and non-rigid forms.

 The face is genderless and raceless, making it universally relatable. Its reflective gaze evokes a 
sense of encounters, seeking a new consciousness.

 The typography features a neurodiverse expression in the letter “D,” emphasizing the word 
“Diversity.” This mirrored representation symbolizes an open door to others, to ourselves, and to 
singularity.
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COPYS - KEY VISUALS
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DIFFERENT APPLICATIONS
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DIFFERENT APPLICATIONS



Chile – Colombia – Peru ppulegal.com

DEI ADVOCATE CERTIFICATION 
PROGRAM

SCG LEGAL – COSTON CONSULTING



Chile – Colombia – Peru ppulegal.com

PPU has earned the distinction of the Diversity, Equity and Inclusion (DEI) Advocate Certification 
Program from SCG

The firm focused its participation program in 
the following three categories:

Hiring & Recruiting

Inclusion & Belonging

Cultural Awareness & DEI Training

53

DEI ADVOCATE CERTIFICATION PROGRAM

1

2

3
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RESULTS

FEEDBACK COSTON CONSULTING

Hiring & Recruiting Inclusion & sense of belonging DEI Awareness and Training

PPU has developed a good system for hiring and 
selection, with the aim of limiting bias during the 

process.

Its hiring policy prohibits discrimination based 
on race, origin, religion, gender, ideology, or sexual 

orientation. However, it is important to recognize 
that bias can persist when there is human 

involvement in the process.

PPU provides essential tools, guides, and 
resources to those involved in recruitment. This 

includes the use of standardized questions and 
neutral language in job descriptions and 

advertisements.

Communication is an important aspect of DEI. The 
branding campaign with Casa de Carlota is a 

prime example of how to engage people visually and 
verbally in DEI efforts.

Neurodiversity is a key priority for PPU's DEI 
Committee members, and the active participation 
of a neurodiverse team in the development of the 

campaign exemplifies how to integrate DEI 
throughout the process.

Inviting the Casa de Carlota team to the firm's 
partner meeting anchors the effort through the 

brand.

PPU has identified opportunities to spread 
knowledge and awareness of DEI concepts 

across internal processes and within the corporate 
culture.

Pillar talks are an important basis for understanding 
and/or expanding knowledge and are also supported 

by the firm's newsletters (#PPUDiverso).

Measuring attendance and compiling program 
evaluations are keyways to assess engagement 

and effectiveness.
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ACTIVITIES 2023-2024
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WHAT HAVE WE DONE?

 A workshop titled “We all have a 
syndrome” was held for the Firm’s partners 
to promote conscious inclusive leadership 
and empower diversity within their teams.

 An internal anonymous survey was 
conducted to gather information about DEI 
interest groups (disability, gender, 
LGBTIQ+, and ethnicity) and to gauge 
interest in participating in DEI projects and 
activities.

 In compliance with the Labor Inclusion Law 
in Chile and Peru, which mandates hiring 
staff with disabilities, PPU ensures 
adherence to this law within its 
administrative area.
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DEI COMMITTEE 2023 AND 2024 ACTIVITIES

JUNE 2023 DECEMBER 2023AUGUST 2023

MARCH 2024 JUNE 2024APRIL 2024

Introduction to LGBTQI+ diversity

Renato Velásquez Peláez
Let´s talk about disabilities, Let´s talk 

about human diversity
Jessica Antezana 

Workshop: Sign language and deaf 
culture

 Alexandra Arnaiz

Stereotypes and biases

Jimena Zapata and Tatiana Camps 
Maternity & Work

Pamela Alarcón and María José 
Rondón  

Conference: The jurisprudence of 
the Inter-American Court on the 

rights of LGTBIQ+ people
Daniel Reyna
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This Photo by Unknown Author is licensed under CC BY-SA-NC

CONCLUSIONS

 DEI work is a continuous effort.

 Achieving DEI policy changes requires long-
term, gradual, and consistent processes.

 Disruptive changes can lead to resistance.

 Incremental changes yield results, which are 
recognized by leadership, encouraging further 
adoption.

 DEI policies are not a trend; they are essential 
for talent retention, promotion, marketing, and 
fulfilling the firm’s social responsibility to 
reduce social gaps and biases.

https://www.peoplematters.in/article/strategic-hr/creating-business-value-through-employee-resource-groups-28740
https://creativecommons.org/licenses/by-nc-sa/3.0/
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THANKS!

Héctor Ramírez
September 2024



#RAPIDINSIGHTS | TRENDS 
IN U.S.-CHINA 

ARBITRATION AWARDS 

Presenter:
• Martin Hu, MHP Law Firm, China (Shanghai) 
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ANALYSIS 

U.S. CHINA
ARBITRATION 
AWARDS

martin.hu@mhplawyer.com
Martin Hu , MHP Law Firm



Number of first-instance foreign-related civil and commercial cases 
handled by courts nationwide surged to  in 2021

increased ▲ over 8 years

Other types of cross-
border disputes

Disputes between 
suppliers and buyers

Dispute with JV 
partners

Disputes with other 
business partners

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com
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• Legal Precedent
• More Structured
• Opportunities for Appeal

• Quicker Resolution
• Lower Cost
• Confidentiality

• Time-consuming
• More Expensive
• Public Records

• Limited Appeal Options
• Potentially Less Oversight

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



No existing international convention or 
bilateral treaty between U.S and China

The uncertainty of the principle of 
reciprocity

Foreign Court Judgement

c

CIVIL PROCEDURE LAW (CPL)

The enforcement of U.S. judgments in China is governed by CPL, provided that a  
Chinese court can enforce a foreign judgment pursuant to: 

• The international convention or bilateral treaty 
• The principle of reciprocity

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



June 2017

Wuhan Intermediate People’s Court

Superior Court of California, County of Los Angeles (EC062608)

1st case: 
China court recognized and enforced a monetary judgment made by US court 

Monetary Claim

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



Foreign Arbitral Awards
NEW YORK CONVENTION

• Applies to the recognition and enforcement of foreign arbitral awards and the 
referral by a court to arbitration

• Effective to China in 1987, effective to US in 1970
• As of today, the New York Convention has 172 parties

CIVIL PROCEDURE LAW (CPL)

• The applicant can file a request with the intermediate people's court where the 
person or property subject to enforcement is located

• If neither the person nor the property is in China, the application can be made to 
the court at the applicant’s domicile or at a location connected to the dispute

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



Arbitral award rendered by the 
foreign arbitration institution 
(CPL 2021)

Arbitral award which takes effect outside 
China 
(CPL amended in 2023)

Case: Brentwood Industries v. Guangzhou Faanlong Machinery Engineering Co. Ltd.

Recognized an ICC award in Guangzhou as a Chinese award

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com

Development in laws regarding the definition of  “foreign arbitral awards”

Development in Practice

Institutional standard Seat of arbitration



92%

6% 2%

Full recognition and
enforcement

Partial recognition and
enforcement

Not recognition and
enforcement

The findings of a case summary of 211 arbitration rulings  made by Chinese courts from 2012 to 2024

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



Singapore

United States

Republic of Korea

1

2

3

The findings of a case summary of 211 arbitration rulings  made by Chinese courts from 2012 to 2024

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



27%

21%

11%

10%

10%

3%
6%

4%
8% 1 - 90 days

91 - 180 days
181 - 279 days
271 - 360 days
361 - 450 days
451 - 540 days
541 - 630 days
631 - 720 days
>720 days

The findings of a case summary of 211 arbitration rulings  made by Chinese courts from 2012 to 2024

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



The findings of a case summary of 211 arbitration rulings  made by Chinese courts from 2012 to 2024

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



The findings of a case summary of 211 arbitration rulings  made by Chinese courts from 2012 to 2024
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1
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4
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9

10

No Valid Arbitration
Agreement or Lack
of Capacity (NYC-

Art.V.1.a)

Excess of Authority
(NYC-Art.V.1.c)

Violation of Parties'
Agreed Procedures

or Law of Seat (NYC-
Art.V.1.d)

Awards Not Binding
or Already Set Aside
or Suspended (NYC-

Art.V.1.e)

Violation of Public
Policy (NYC-

Art.V.2.b)

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



V.S.
Analogix International Inc V-Silicon (Hefei) Co., LTD.

 Applicant
 Cayman-registered company

 Respondent
 Chinese company

Award Rendered by ICDR – AAA (Chinese applicant numbers (174) ranked No.1 
among international cases filled at ICDR in 2023)

Claim  Enforce over $5.6 million in monetary awards against V-Silicon
 Restriction of high consumption of the legal representative and main 

responsible person of V-Silicon

Court Shanghai First Intermediate People’s Court

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com
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High Consumption Restrictions on the Legal Representative and Key Management

1. Opt for second-class or above for air travel, cushioned berth on trains, or cruise 
cabins, etc;

2. Engage in high-end consumption at places like star-rated hotels, night clubs, and 
golf courses;

3. Purchase, build, or renovate real estate extravagantly;
4. Lease high-end offices, hotels, or apartments as office spaces;
5. Buy non-essential vehicles for business operation;
6. Travelling and vacationing;
7. Enroll children in expensive private schools;
8. Use high premiums for expensive insurance or investment products;
9. Use high-class train services (e.g: G-prefix express train) or engage in other non-

essential luxury consumption.

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



Confirmation for 
Foreign Awards 

Rate around

 90%

Awards Rendered in 
Mainland China 

and Hong Kong 

Cases Vacated

Awards Rendered in all 
Non-U.S. Seats

Cases Vacated

U.S. federal courts are not particularly biased against 
enforcing awards rendered in Chinese seats

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com



Recognition and 
Enforcement Rate

US Court 
Judgments

Arbitration 
Advantages

Equal Treatment 
of Awards

Foreign Ad Hoc 
Arbitration

approximately 
90% of foreign 

arbitral awards in 
China are 

recognized and 
enforced

Chinese courts 
have recognized 

and enforced 
judgments from 

US courts in 
practice since 2017

Arbitration is 
generally more 
advantageous 

than court 
judgments 
regarding 

enforcement

US courts treat 
Chinese arbitral 

awards on an 
equal footing with 

other foreign 
arbitral awards

Foreign ad hoc 
arbitration 

conducted in 
mainland China is 

classified as 
foreign-related 

arbitration rather 
than foreign 
arbitration

Martin Hu , MHP Law Firm martin.hu@mhplawyer.com
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THANK YOU!
If you have any questions or would like to 
discuss further, we’d love to hear from you.

Martin Hu
E: martin.hu@mhplawyer.com

PLEASE SACN
 FOR M
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FOUNDED IN 

1998 300+
PROFESSIONALS 

AND STAFFS

6
OFFICES LOCATED IN 

COMMERCIAL AND 
FINACIAL HUBS 
ACROSS CHINA  

OVER

60% 
OF OUR CLIENT BASE ARE  
INTERNATIONAL CLIENTS

 

CHAMBERS AWARD 
WINNING LAW FIRM

TOP 10 LAW FIRM AWARD 
WIINNING LAW FIRM

BY SHANGHAI BAR ASSOCIATION



BREAKOUT SESSIONS
2:30 PM – 3:30 PM

BEVERLY HILLS BALLROOM (main session room) >
CROSS-BORDER MERGERS & ACQUISITION TRENDS 

BEVERLY HILLS SALON (next door) >
TRUSTS & ESTATES: STRATEGIES FOR EFFECTIVE 
WEALTH MANAGEMENT 



CROSS-BORDER MERGERS & 
ACQUISITION TRENDS 

Moderator: Chris Luna, Mitchell Silberberg & Knupp (US: Los Angeles, CA) 
Panelists:
• Yoav Etzyon, APM & Co. (Israel)
• Saravana Kumar, Rosli Dahlan Saravana Partnership (Malaysia)
• Tom Pickthorn, Mills & Reeve (UK)
• John Tang, Beijing DHH Law Firm (China: Beijing) 



PARTNERING FOR SUCCESS: 
IN-HOUSE INSIGHTS ON OUTSIDE 

COUNSEL EFFECTIVENESS

Moderator: Doug Gold, Mitchell Silberberg & Knupp (US: Los Angeles, CA)
Panelists:
• Joe Moschella, Senior Vice President, General Counsel, Trusted Media 

Brands
• Sapna Pandya, Executive Vice President, General Counsel, Red Bull
• Suzanne Steinke, Senior Director | Production Employment Legal & ER-

UCAN, Netflix
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